
DIRECTOR OF THE COLORADO RIVER PROGRAM

The SAN DIEGO COUNTY WATER AUTHORITY is seeking a skilled and astute Director to manage and  
implement the Colorado River Program. 

 
Salary $147, 937 - $198,966 annually 



THE ORGANIZATION 
The San Diego County Water Authority is a progressive, inde-
pendent public agency that serves as San Diego County’s water 
wholesaler and regional water planner. The Water Authority’s 
mission is to provide a safe and reliable supply of water to its 24 
member agencies serving the region’s $222 billion economy and 
its 3.3 million residents. The public agency is directed by a Gen-
eral Manager, who reports to a 36-member Board of Directors. 

With an acute awareness of San Diego’s dependence on im-
ported water sources, the Water Authority is currently executing 
a long-term strategy to improve this semi-arid region’s water 
reliability by diversifying its supply sources, making major invest-
ments in its water delivery and storage system, and improving 
water-use efficiency. Through dynamic leadership, thoughtful 
planning, and prudent fiscal policies, the Water Authority is man-
aging the region’s water portfolio, while continuing to diversify 
supplies to enhance future reliability. 

The Colorado River Program oversees the implementation of the 
long-term water transfer agreement with the Imperial Irrigation 
District and ongoing post-construction environmental mitiga-
tion and operations and maintenance activities related to the 
All-American and Coachella Canal lining projects. In addition, 
the Program manages the direct state and federal engagement 
related to Salton Sea environmental programs and participation 
in cooperative projects with the Colorado River Basin States and 
Mexico. Through a comprehensive outreach plan, the Program 
also aims to build regional support for the Quantification Settle-
ment Agreement (QSA) in the Imperial Valley and the Coachella 
Valley through direct engagement with elected officials and 
community groups. 

The QSA represents a set of inter-related contracts that settle 
certain disputes among the United States, the State of California, 
Imperial Irrigation District, Metropolitan Water District, Coachella 
Valley Water District and the San Diego County Water Authority. 
Since 2003 it has served to not only enhance San Diego County’s 
long-term water conservation supply reliability but also stabi-
lize the state’s demand on the Colorado River at its 4.4 million 
acre-foot entitlement, provide funding for agricultural water use 
efficiency, provide more than 30 million acre-feet for urban use 
and provide a restoration pathway for the environmentally sensi-
tive Salton Sea. 

Supplies related to the accord now account for almost 40 per-
cent of the region’s water and this will continue to grow in the 
years ahead. The Director of the Colorado River Program will be 

responsible for protecting the Water Authority’s economic in-
vestments in the QSA, advocating the Water Authority’s position 
on developing state and federal issues, and serving as a primary 
representative of the San Diego region on imported water policy 
matters. 

The Water Authority is known as a leader in the industry, and 
is staffed by intelligent, passionate, and high caliber employ-
ees. The Director of the Colorado River Program serves as a key 
executive of the Water Authority team and is expected to add to 
the strategic leadership and best practices of the organization. 

THE POSITION 
The Water Authority is seeking a skilled and astute Director who 
will continue to support the planning and execution of the Water 
Authority’s QSA programs. Under the policy direction of the 
General Manager’s Office, this position will oversee and execute 
the cost and schedule control of the canal lining projects and 
water transfers; oversee the Water Authority’s responsibilities as 
the administrator of the QSA Joint Powers Authority; ensure that 
all required QSA environmental mitigation is implemented in a 
manner consistent with state and federal law and QSA-enabling 
legislation; direct outreach campaigns in the Imperial Valley 
and the Coachella Valley; represent the Water Authority in an 
official capacity in Colorado River Basin States negotiations and 
binational projects with Mexico; and engage state and federal 
representatives to advocate on behalf of the Water Authority’s 
QSA policy initiatives. 

The Colorado River Program works on a diverse array of issues 
related to the Water Authority’s Colorado River supplies and has 
a multidisciplinary staff to achieve its goals. The incumbent will 
report to the Assistant General Manager, and will oversee a staff 
of five, including one staff member based in the Imperial Valley. 
As a small program working on complex issues with multiple 
stakeholders, the position requires strong leadership skills and 
an emphasis on teamwork to ensure assignments are completed 
successfully and efficiently.                                                                 

The position is vacant due to promotion.

The Director of the Colorado River Program will be based out of 
the Water Authority’s San Diego headquarters. The duties of this 
position will require occasional overnight travel within the Lower 
Colorado River Basin and frequent one-day travel within South-
ern California, Sacramento, and Washington D.C.
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COMPETENCIES & SKILLS FOR SUCCESS 
The successful candidate will possess a broad range of skills 
which demonstrate the ability to provide leadership and direc-
tion with emphasis on the following core competencies:

• Ability to Build Consensus: Understands how to success-
fully interact and negotiate with various stakeholders and 
personality types to build consensus and ensure coopera-
tion, even while navigating complex issues with competing 
parties. 

• Collaboration & Teamwork: Promotes a spirit of cooperation 
with other members of the group, champions an environ-
ment that supports effective teamwork, and gains the trust 
and respect of the team. Protecting and securing the techni-
cal infrastructure against cybersecurity threats; 

• Strategic Leadership: Sets an example that drives the orga-
nization toward change and creative problem solving. Has 
a personal orientation toward results-based action and ac-
countability. Is skilled in removing barriers that delay prog-
ress toward established organizational goals and objectives. 

• Staff Effectiveness: Possesses the ability to promote the 
development and performance of staff and employees 
within the Program. Must be a skilled motivator with talents 
in coaching and mentoring, team leadership, and creating a 
work environment that encourages responsibility and deci-
sion making at all organizational levels. 

• Policy Facilitation: Aids the governing body, and other 
internal and external stakeholders, in working toward and 
achieving common goals and objectives. Requires knowl-
edge and experience in group dynamics and political be-
havior; skilled in communication, facilitation, and consensus 
building techniques. 

CHALLENGES & OPPORTUNITIES
• Build and manage relationships with multiple stakeholders 

across a variety of issues; 

• Provide environmental stewardship on the QSA and Salton 
Sea issues;

• Drive advocacy efforts and quickly respond to stakeholder 
concerns;

• Ensure contract compliance for upcoming QSA milestones;

• Increase educational outreach to members of the public in 
San Diego, Imperial Valley and Coachella Valley, including 
the expanded use of social media;

• Address and formulate policy through continuing dialogue 
with governing bodies, elected officials, and the public;

• Provide an environment of collaboration among the multi-
disciplinary team of the Colorado River Program; and

• Develop and retain staff through training, active coaching, 
and recognition.

EXPERIENCE & EDUCATION
Extensive background in the Law of the Colorado River or 
Colorado River supply management is not necessary; the Water 
Authority is seeking an experienced manager who demonstrates 
the ability to provide leadership, management, and accountabil-
ity to a highly complex organization. 

A typical way to obtain the knowledge, skills, and abilities out-
lined above is graduation from a four-year college or university 
with a major in public or business administration, engineering, 
law, planning, or a closely related field; and at least ten years of 
progressively responsible administrative or management experi-
ence in a public agency, with at least five years in a management 
capacity; or an equivalent combination of training and experi-
ence.

SALARY & BENEFITS
The San Diego County Water Authority has established an an-
nual salary range of $147,937 – $198,966. The Water Authority 
offers an outstanding benefit package, including medical, dental, 
and vision coverage for employees and their dependents. Water 
Authority employees participate in the California Public Employ-
ees Retirement System. 

APPLICATION & SELECTION PROCESS
To be considered for this position, please submit a cover letter, 
resume, and salary history online through the San Diego County 
Water Authority’s website, sdcwa.org by 12:00 p.m. on  
Tuesday, September 5, 2017. 

All application materials will be evaluated in relation to the 
criteria outlined in this posting. Highly qualified candidates with 
the most relevant qualifications will be invited to continue in 
the selection process. The process may consist of an oral board 
interview, presentation delivery, and/or other appropriate assess-
ment methods.

If you have any questions regarding this position, please contact 
Gretchen Spaniol, Human Resources Manager, at (858) 522-6661. 

THE SALTON SEA

SAN DIEGO



4677 Overland Avenue  
San Diego, California  92123

(858) 522-6660   
sdcwa.org

Emergency & Carryover Storage Project 

• 2017 Outstanding Civil Engineering Achievement Award of Merit 
American Society of Civil Engineers

• 2016 Excellence in the Constructed Project 
United States Society on Dams 

• 2016 Global Best Projects Award of Merit in Water/Wastewater 
Engineering News-Record

Claude “Bud” Lewis Carlsbad Desalination Plant

• 2016 Desalination Plant of the Year 
Global Water Intelligence

• 2016 Grand Golden Watchdog Award 
San Diego County Taxpayers Association

Claude “Bud” Lewis Carlsbad Desalination Plant Media Kit

• 2016 Bronze Bernays Mark of Excellence 
Public Relations Society of America – San Diego/Imperial Counties

“When in Drought: Save Every Day, Every Way” Campaign

• Best Water Program (Medium Water Agency) 
California Municipal Utilities Association

2016 WaterSmart Exhibit

• H.W. Buckner Cactus & Succulent Garden Award 
San Diego County Fair & Garden Show

Other Awards

• 2016 Sustainable Water Utility Management 
Association of Metropolitan Water Agencies 

• Achievement of Excellence: Procurement for 2016 
National Procurement Institute

• Operating Budget Excellence: Fiscal Years 2015 & 2016 
California Society of Municipal Finance Officers

• Distinguished Budget Presentation: Fiscal Years 2016 & 2017  
Government Finance Officers Association

JOIN THE WATER AUTHORITY’S AWARD WINNING TEAM


